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Gender equality whether in family, social and professional life benefits both men and women. It Is associated with greater respect for a country's human rights, higher levels of happiness
and well-being and better physical and mental health, as well as greater satisfaction with relationships within the family and economic benefits, including higher average GDP levels.
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and reverse existing gender inequalities. In order to prevent a reverse inequalities, It is necessary
to better understand the root cause of gender power hierarchies and gender gap across political,
social, economic and cultural spheres. This International consortium, using quantitative and qualitative research,
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The RE-WIRING Transformative Equality Approach (TEA) is the foundation of our research
framework, driving the development of effective policies and tools to transform societal norms,

institutional structures, and cultural beliefs affecting individual experiences. It is built on a three- Collective Action Intentions to Support Gender Equality These are the main concerns of “Masculinity Navigator — unpacking the
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The name "RE-WIRING" stems from the goal to “re-wire” institutions to achieve gender ‘
equality. This project focuses on the fundamental rethinking and 're-wiring' of existing institutional
approaches and systems. “Institutions” include not only governments and other public bodies but
also companies, banks, social partners, health institutions, schools and academia, and
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Adopted in 2021 comprises five goals, corresponding measures and
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indicators to be achieved:
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